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Prison Rape Elimination Act National Standardsisdpis and Jails

POLICY LaSalle Corrections (LSC) maintains a zei@ftance policy for all forms of
sexual abuse or harassment in compliance with@ipé standards, including the
National Standardsto Prevent, Detect, and Respond to Prison Rape Under
the Prison Rape Elimination Act (PREA) in accordance with Prisons and Jalil
Standards published by the United States Departofehistice.

It is the policy of the LS@o provide a safe and secure environment for all
inmates/inmate/detainees, employees, contractodsy@unteers, one which is
free from the threat of sexual abuse or harassrmdrgtaff (employees,
volunteers, and contractors) are responsible forgo&ert to signs of potential
sexual abuse or harassment, and to situationsichwlexual assaults may occur.

GENERAL DEFINITIONS

Agency means LaSalle Corrections (LSC), the corjeoeatity with direct responsibility for the daily
operation of secure facilities confining inmatestainees, or residents, under contract with londl a
state governmental agencies, including the impleatem of policy.

Agency head means the principal official of theraxye

Contractor means a person who provides servicesrenurring basis pursuant to a contractual
agreement with the agency.

Detainee means any person detained in a lockuprabgss of adjudication statulhe terminmate is
used synonymously with "inmate", "detainee" “resitieand/or "offender" throughout this document.

Direct staff supervision means that security stadf in the same room with, and within reasonable
hearing distance of the inmate.

Employee means a person who works directly foratipency or facility.

Exigent circumstances mean any set of temporaryuaf@reseen circumstances that require
immediate action in order to combat a threat toseurity or institutional order of a facility.

Facility means a place, institution, building (@rpthereof), set of buildings, structure, or area
(whether or not enclosing a building or set of Bungs) that is used by an agency for the confingmen
of individuals.

Facility head means the principal official of aifey.
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Full compliance means compliance with all matemgjuirements of each standard excepudfor
minimis violations, or discrete and temporary violationsidg otherwise sustained periods of
compliance.

Gender nonconforming means a person whose appeapamecanner does not conform to traditional
societal gender expectations.

Inmate means any person incarcerated or detainagiison or jail. The terrmmate is used
synonymously with "inmate"”, "detainee" and/or "offier” throughout this document.

Intersex means a person whose sexual or repro@uatimtomy or chromosomal pattern does not seem
to fit typical definitions of male or female. Ing&x medical conditions are sometimes referred to as
disorders of sex development.

Jail means a confinement facility of a Federali{&tar local law enforcement agency whose primary
use is to hold persons pending adjudication of icréincharges, persons committed to confinement
after adjudication of criminal charges for sentenckone year or less, or persons adjudicatedyguilt
who are awaiting transfer to a correctional fagilit

Juvenile means any person under the age of 18ssunleder adult court supervision and confined or
detained in a prison or jail.

Juvenile facility means a facility primarily usear the confinement of juveniles pursuant to the
juvenile justice system or criminal justice system.

Law enforcement staff means employees responsblédhé supervision and control of inmates in
lockups.

Lockup means a facility that contains holding gedlsll blocks, or other secure enclosures that are:
(1) Under the control of a law enforcement, coart¢ustodial officer; and

(2) Primarily used for the temporary confinementrafividuals who have recently been arrested,
detained, or are being transferred to or from at¢gail, prison, or other agency.

Medical practitioner means a health professionad vidy virtue of education, credentials, and
experience, is permitted by law to evaluate and tar patients within the scope of his or her
professional practice. A “qualified medical praictiter” refers to such a professional who has also
successfully completed specialized training foatireg sexual abuse victims.

Mental health practitioner means a mental healtifigsisional who, by virtue of education, credentials
and experience, is permitted by law to evaluatecard for patients within the scope of his or her
professional practice. A “qualified mental healtiagitioner” refers to such a professional who has
also successfully completed specialized trainingr@ating sexual abuse victims.

Pat-down search means a running of the hands beesidthed body of an inmate by an employee to
determine whether the individual possesses contchba
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Prison means an institution under Federal, Staten€ or Parish jurisdiction whose primary use is
for the confinement of individuals convicted ofexisus crime, usually in excess of one year in
length, or a felony.

Resident means any person confined or detaineguweaile facility or in a community confinement
facility.

Secure juvenile facility means a juvenile facilitywhich the movements and activities of individual
inmates may be restricted or subject to contraubh the use of physical barriers or intensivef staf
supervision. A facility that allows inmates accesshe community to achieve treatment or
correctional objectives, such as through educationamployment programs, typically will not be
considered to be a secure juvenile facility.

Security staff means employees primarily respoesibt the supervision and control of inmates, in
housing units, recreational areas, dining areasdofimer program areas of the facility.

Staff means employees.

Strip search means a search that requires a persemove or arrange some or all clothing so as to
permit a visual inspection of the person’s breasistocks, or genitalia.

Transgender means a person whose gender idengityifiternal sense of feeling male or female) is
different from the person’s assigned sex at birth.

Substantiated allegation means an allegation thatinvestigated and determined to have occurred.

Unfounded allegation means an allegation that wasstigated and determined not to have occurred.

Unsubstantiated allegation means an allegationwhatinvestigated and the investigation produced
insufficient evidence to make a final determinatamto whether or not the event occurred.

Volunteer means an individual who donates timeefifatt on a recurring basis to enhance the
activities and programs of the agency.

Youthful inmate means any person under the ag@ e¥Ho is under adult court supervision and
incarcerated or detained in a prison or jail.

Youthful detainee means any person under the a8 wfho is under adult court supervision and
detained in a lockup.

Note: The termnmate is used synonymously with "inmate", "detainee'stdent” and/or "offender"
throughout this document.
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DEFINITIONSRELATED TO PREA/SEXUAL ABUSE ARE:

Nonconsensual Sexual Acts by an inmate/detainee on an inmate/detainee includes any of the following
acts, if the victim does not consent, is coercéa snich act by overt or implied threats of violenmeis
unable to consent or refuse:

(1) Contact between the penis and the vulva opéms and the anus, including penetration, however
slight;

(2) Contact between the mouth and the penis, volvanus;

(3) Penetration of the anal or genital openingrafther person, however slight, by a hand, finger,
object, or other instrument,

Abusive Sexual Contact by an inmate/detainee on an inmate/detainee includes any of the following acts,
if the victim does not consent, is coerced intchsaict by overt or implied threats of violence, or i
unable to consent or refuse:

(1) Intentional touching, either directly or througtettiothing, of the genitalia, anus, groin, breast,
inner thigh, or buttocks.

Sexual Harassment by an inmate/detainee on an inmate/detainee includes any of the following acts:

(1) Repeated and unwelcome sexual advances, requesextal favors, or verbal comments,
gestures, or actions of a derogatory or offensexial nature by one inmate directed toward
another

Sexual Misconduct of an inmate by a staff member, contractor, official visitor, or other agency
representative includes any of the following acts, with or with@onsent of the inmate/detainee.

Sexual relationships of a romantic nature betwéfh and inmate/detainee are included in this
definition. Consensual or nonconsensual sexualiaclisde -

(1) Intentional touching, either directly &wradugh the clothing, of the genitalia, anus, gromeast,
inner thigh, or buttocks that is unrelated to officluties or with the intent to abuse, arouseyratify
sexual desire;

(2) Completed, attempted, threatened, or requasbedil acts;

(3) Occurrences of indecent exposure, invasiorrighpy, or staff voyeurism for reasons unrelated to
official duties or for sexual gratification.

(a) Peering at an inmate/detainee who is usitgglet in his or her cell to perform bodily furmns;
(b) Requiring an inmate to expose his or hatdeks, genitals, or breasts; or

(c) Taking images of all or part of an inmataaked body or performing bodily functions.
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Sexual Harassment of an inmate by a staff member, contractor, official visitor, or other
agency representatives. Repeated verbal statements, comments, or gestuaesexual
nature includes-

(1) Demeaning references to gender
(2) Sexual suggestive or derogatory comments aboutiotpor body;
(3) Repeated profane or obscene language or gestures.

PREVENTION PLANNING

A. Zero Tolerance of sexual abuse and sexual harassment; PREA coordinator (8 115.11 PREA
National Standards)

a) LSC maintains a zero-tolerance policy for all forofisexual abuse or sexual harassment. It is
the policy of LSC to provide a safe and secureremment for all inmates/inmate/detainees,
employees, contractors, and volunteers, one wiiftee from the threat of sexual abuse or
harassment. Sexual assault or harassment of infma@ser inmates or by employees,
contractors, or volunteers is prohibited and suliadministrative, disciplinary, and criminal
sanctions.

(1) All staff (employees, volunteers, and contractarg) responsible for being alert to signs of
potential sexual abuse or harassment, and toisitsan which sexual assaults may occur.

(2) Each LSC facility provides a safe and secure enwirent for all inmates, employees,
contractors, and volunteers, one that is free fitoerthreat of sexual abuse or harassment, by
maintaining training programs and policies thatueeffective procedures for preventing,
detecting, reporting, responding to, investigatangd tracking incidents or allegations of
sexual abuse or harassment.

b) PREA Program Coordinator

The LSC Regional Warden’s shall be the agency’s#RRBordinator, who will have sufficient
time and authority to develop, implement, and ceermgency efforts to comply with the PREA
standards in all of its facilities.

c) Unit PREA Compliance Manager

Each facility shall designate a manager who isaoesible for overseeing all aspects of the
facility’s efforts to comply with this zero tolerea policy, with the designation Unit PREA
Compliance Manager, who will have sufficient timelauthority to coordinate the facility’s
efforts to comply with the PREA standards. The BAREA Compliance Manager shall have the
following duties and responsibilities.

« The Unit PREA Compliance Manager shall assist witlintaining current written policies
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and procedures for the SAAPI;

« The Unit PREA Compliance Manager shall assist withdevelopment of initial and
ongoing training protocols;

« The Unit PREA Compliance Manager shall serve aaisoh with other agencies;

« The Unit PREA Compliance Manager shall coordinh&edathering of statistics and reports
on incidents of sexual abuse or assault;

« The Unit PREA Compliance Manager shall review #mutts of every investigation of
sexual abuse and conduct an annual review of\aktiigations to assess and improve
prevention and response efforts; and

« The Unit PREA Compliance Manager shall review facppractices to ensure required levels
of confidentiality are maintained.

« The Unit PREA Compliance Manager shall report ®tmit Warden and may have other
duties as assigned.

B. Contracting with other entities for the confinemehinmates (8 115.12 PREA National Standards)

a) The agency, LaSalle Corrections (LSC), is the ca@oentity with direct responsibility for the
operation of Confined inmates and Detainees, inofuthe implementation of policy as set by
the corporate authority. The agency’s contract Withapplicable government entities includes
the obligation to adopt and comply with PREA Stadda

b) Any new contract or contract renewal shall proviatecontract monitoring to ensure that the
contractor is complying with the PREA Standards.
C. Supervision and monitoring (8 115.13 PREA Natidd@ndards)

a) Each facility shall develop, document, and makédst efforts to comply on a regular basis with
a staffing plan that provides for adequate levésaffing, and, where applicable, video
monitoring, to protect inmates against sexual abinsealculating adequate staffing levels and
determining the need for video monitoring, fac@gishall take into consideration:

(1) Generally accepted detention and correctional jmes;t
(2) Any judicial findings of inadequacy;

(3) Any findings of inadequacy from Federal investigatagencies;
(4) Any findings of inadequacy from internal or extdragersight bodies;

(5) All components of the facility’s physical plant ¢élnding “blind-spots” or areas where staff
or inmates may be isolated);

(6) The composition of the inmate population;
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b)

d)

(7) The number and placement of supervisory staff;

(8) Institution programs occurring on a particular shif

(9) Any applicable State or local laws, regulationsstandards;

(10) The prevalence of substantiated and unsubstantratetents of sexual abuse; and
(11) Any other relevant factors.

In circumstances where the staffing plan is not gleed with, the facility shall document and
justify all deviations from the plan.

Whenever necessary, but no less frequently thae each year, and in consultation with the
PREA coordinator required above, LSC shall assktsrmine, and document whether
adjustments are needed to:

(1) The established staffing plan;

(2) The facility’s deployment of video monitoring syste and other monitoring technologies;
and

(3) The resources the facility has available to comiménsure adherence to the staffing plan.

Intermediate-level or higher-level supervisors kbahduct and document unannounced rounds
to identify and deter staff sexual abuse and sexai@ssment. Such policy is applicable to for
both night and day shifts. Staff is prohibited fraferting other staff members that these
supervisory rounds are occurring, unless such arseyuent is related to the legitimate
operational functions of the facility.

D. Youthful Inmates (8 115.14 PREA National Standards)

a)

b)

A youthful inmate shall not be placed in a housimg in which the youthful inmate will have
sight, sound, or physical contact with any aduttate through use of a shared dayroom or other
common space, shower area, or sleeping quarters.

In areas outside of housing units, agencies shére

(1) maintain sight and sound separation between yolutithates and adult inmates, or

(2) provide direct staff supervision when youthful inesand adult inmates have sight, sound,
or physical contact.

Page 7 of 34



LSC 2.11
Prison Rape Elimination Act
Effective June 15, 2020

c)

Agencies shall make best efforts to avoid placiogtigful inmates in isolation to comply with
this provision. Absent exigent circumstances, agsghall not deny youthful inmates daily
large-muscle exercise and any legally requirediapeducation services to comply with this
provision. Youthful inmates shall also have acdessther programs and work opportunities to
the extent possible.

E. Limits to cross-gender viewing and searches (818BLBREA National Standards)

a)

b)

d)

The facility does not conduct cross-gender strggd®es or cross-gender visual body cavity
searches (meaning a search of the anal or gepigaling) except in exigent circumstances or
when performed by medical practitioners.

The facility does not permit cross-gender pat-deearches of female inmates, absent exigent
circumstances and shall not restrict female inmais=ess to regularly available programming
or other out-of-cell opportunities in order to cdgnwith this provision.

The facility shall document all cross-gender ssarches and cross-gender visual body cavity
searches, and all cross-gender pat-down searcliesale inmates.

Inmates shall be allowed to shower, perform bofiihctions, and change clothing without
nonmedical staff of the opposite gender viewingrtheeasts, buttocks, or genitalia, except in
exigent circumstances or when such viewing is iexeidl to routine cell checks. Staff of the
opposite gender shall announce their presence waitening an inmate housing unit.

The facility does not search or physically exanarteansgender or intersex inmate for the sole
purpose of determining the inmate’s genital stadfube inmate’s genital status is unknown, it
may be determined during conversations with theatiemby reviewing medical records, or, if
necessary, by learning that information as pa# lbfoader medical examination conducted in
private by a medical practitioner.

Security staff shall be trained to conduct crossege pat-down searches, and searches of
transgender and intersex inmates, in a professamhrespectful manner, and in the least
intrusive manner possible, consistent with secunégds.

Inmates with disabilities and inmates who are laiEnglish proficient. (8 115.16 PREA National

Standards)

a)

The facility shall ensure that inmates with disiiles (including, for example, inmates who are
deaf or hard of hearing, those who are blind oeHaw vision, or those who have intellectual,
psychiatric, or speech disabilities), have an egpgabrtunity to participate in or benefit from all
aspects of the agency'’s efforts to prevent, detaxt,respond to sexual abuse and sexual
harassment. When necessary to ensure effective aaroation with inmates who are deaf or
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hard of hearing, the facility shall provide acctsmterpreters who can interpret effectively,
accurately, and impartially, both receptively angressively, using any necessary specialized
vocabulary. In addition, written materials are pdad in formats or through methods that ensure
effective communication with inmates with disalpglgt, including inmates who have intellectual
disabilities, limited reading skills, or who areral or have low vision. The facility is not

required to take actions that it can demonstrateldviesult in a fundamental alteration in the
nature of a service, program, or activity, or imue financial and administrative burdens, as
those terms are used in regulations promulgatedrutittk 11 of the Americans With Disabilities
Act, 28 CFR 35.164.

b) The facility shall take reasonable steps to ensweaningful access to all aspects of the agency’s
efforts to prevent, detect, and respond to seXuad@and sexual harassment to inmates who are
limited English proficient, including steps to prde interpreters who can interpret effectively,
accurately, and impartially, both receptively angressively, using any necessary specialized
vocabulary.

c) The facility shall not rely on inmate interpreterspate readers, or other types of inmate
assistants except in limited circumstances whemxganded delay in obtaining an effective
interpreter could compromise the inmate’s safétg,gerformance of first-response duties under
8 115.64, PREA National Standards, or the investigaof the inmate’s allegations.

G. Hiring and promotion decisions. (8§ 115.17 PREA biadl Standards)

a) The facility shall not hire or promote or enlisetkervices of any staff member, contractor,
official visitor, or other agency representativeonhay have contact with inmates, who—

(1) Has engaged in sexual abuse in a prison, jailulpckommunity confinement facility,
juvenile facility, or other institution (as defin@d42 U.S.C. 1997);

(2) Has been convicted of engaging or attempting t@ageagn sexual activity in the community
facilitated by force, overt or implied threats ofde, or coercion, or if the victim did not
consent or was unable to consent or refuse; or

(3) Has been civilly or administratively adjudicatedn@ve engaged in the activity described in
paragraph b of this section.

b) The facility shall consider any incidents of sexbatassment in determining whether to hire or
promote anyone, or to enlist the services of amjrector, who may have contact with inmates.

c) Before hiring new employees, who may have contattt wmates, The facility shall:

(1) Perform a criminal background records check; and
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(2) Make its best efforts consistent with Federal,&t@ounty, Parish and local law, to contact
all prior institutional employers for informatiom@ubstantiated allegations of sexual abuse
or any resignation during a pending investigatibaroallegation of sexual abuse.

d) The facility shall also perform a criminal backgnolrecords check before enlisting the services
of any contractor who may have contact with inmates

e) The facility shall conduct criminal background ret®checks of current employees and
contractors who may have contact with inmatesagtlevery five years.

f) All applicants and employees who may have cont#tt wmates directly shall be required to
answer questions about previous misconduct destibgaragraph 1 of this section in written
applications or interviews for hiring or promotioaisd in any interviews or written self-
evaluations conducted as part of reviews of cureemployees. All employees shall be reminded
of their continuing affirmative duty to discloseyasuch misconduct.

g) Material omissions regarding such misconduct, ertovision of materially false information,
shall be grounds for termination.

h) Unless prohibited by law, the agency shall prowidermation on substantiated allegations of
sexual abuse or sexual harassment involving a foem@loyee upon receiving a request from
an institutional employer for whom such employes &pplied to work.

H. Upgrades to facilities and technologies (8 115.RER National Standards)

a) In planning any substantial expansion or modifmaf existing facilities, the agency shall
consider the effect of the design, acquisitionaegion, or modification upon the agency’s
ability to protect inmates from sexual abuse.

b) When installing or updating a video monitoring gyst electronic surveillance system, or other
monitoring technology, the agency shall considev Bach technology may enhance their ability
to protect inmates from sexual abuse.

RESPONSIVE PLANNING

A. Evidence protocol and forensic medical examinat{@%15.21 PREA National Standards)

a) To the extent the facility is responsible for ingating allegations of sexual abuse; the facility
shall follow a uniform evidence protocol that makies the potential for obtaining usable
physical evidence for administrative proceedings$ @minal prosecutions.

b) As appropriate, such protocol shall be adapted fwowtherwise based on the most recent
edition of the U.S. Department of Justice’s OfftaceViolence Against Women publication, “A
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d)

f)

9)

h)

National Protocol for Sexual Assault Medical Foierisxaminations, Adults/Adolescents,” or
similarly comprehensive and authoritative protoc#seloped after 2011.

The facility shall offer all victims of sexual al®iaccess to forensic medical examinations,
whether on-site or at an outside facility, with@inancial cost, where evidentially or medically
appropriate. Such examinations shall be perfornye8dxual Assault Forensic Examiners
(SAFESs) or Sexual Assault Nurse Examiners (SANH®re possible. If SAFEs or SANESs
cannot be made available, the examination can Berpeed by other qualified medical
practitioners. The facility shall document its effoto provide SAFEs or SANESs.

The facility shall attempt to make available to theim a victim advocate from a rape crisis
center. If a rape crisis center is not availablprtwvide victim advocate services, the facility lsha
make available to provide these services a qudlgtaff member from a community-based
organization, or a qualified agency staff membde Tacility shall document efforts to secure
services from rape crisis centers. For the purpbsieis standard, a rape crisis center refers to an
entity that provides intervention and related dasise, such as the services specified in 42
U.S.C. 14043g(b)(2)(C), to victims of sexual assatibll ages. The facility may utilize a rape
crisis center that is part of a governmental usiloag as the center is not part of the criminal
justice system (such as a law enforcement agemcy/dtiers a comparable level of

confidentiality as a nongovernmental entity thatvides similar victim services.

As requested by the victim, the victim advocateglified agency staff member, or qualified
community-based organization staff member shalbaqgrany and support the victim through the
forensic medical examination process and invesirgahterviews and shall provide emotional
support, crisis intervention, information, and redis.

To the extent the facility itself is not responsifibr investigating allegations of sexual abuse,
The facility shall request that the investigatimgacy follow the requirements of paragraphs 1
through 5 of this section.

The requirements of paragraphs 1 through 6 ofssion shall also apply to:

(1) Any State entity outside of the agency that is oesfble for investigating allegations of
sexual abuse in prisons or jails; and

(2) Any Department of Justice component that is resptaor investigating allegations of
sexual abuse in prisons or jails.

For the purposes of this section, a qualified agetaff member or a qualified community based
staff member shall be an individual who has beeeesed for appropriateness to serve in this
role and has received education concerning sexsau#t and forensic examination issues in
general.

B. Policies to ensure referrals of allegations foestigations. (8 115.22 PREA National Standards)

a)

An administrative or criminal investigation shadl bompleted for all allegations of sexual abuse
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b)

and sexual harassment.

Allegations of sexual abuse or sexual harassmetit lsé referred for investigation to an agency
with the legal authority to conduct criminal invigsitions, unless the allegation does not involve
potentially criminal behavior. The facility shalliplish such policy in its Inmate Handbook,
which is issued to each inmate upon admission.fatity shall document all such referrals.

If a separate entity is responsible for conductingninal investigations, such publication shall
describe the responsibilities of both the facisityd the investigating entity.

Any State entity responsible for conducting adnraisve or criminal investigations of sexual
abuse or sexual harassment in prisons or jail$ Ishaé in place a policy governing the conduct
of such investigations.

Any Department of Justice component responsibledaducting administrative or criminal
investigations of sexual abuse or sexual harassmgmisons or jails shall have in place a policy
governing the conduct of such investigations.

TRAINING AND EDUCATION

a)

Employee Training (8 115.31 PREA National Standards

The facility shall train all employees who may haeatact with inmates on:
(1) Its zero-tolerance policy for sexual abuse and alexarassment;

(2) How to fulfill their responsibilities under the iéity’s sexual abuse and sexual harassment
prevention, detection, reporting, and responsecigsliand procedures;

(3) Inmates’ right to be free from sexual abuse andigelxarassment;

(4) The right of inmates and employees to be free fretaiation for reporting sexual abuse
and sexual harassment;

(5) The dynamics of sexual abuse and sexual harassmemfinement;

(6) The common reactions of sexual abuse and sexuadsraent victims;

(7) How to detect and respond to signs of threatenddhatual sexual abuse;
(8) How to avoid inappropriate relationships with inesgt

(9) How to communicate effectively and professionalijhvinmates, including lesbian, gay,
bisexual, transgender, intersex, or gender noncomhg inmates; and

(10) How to comply with relevant laws related to mandateporting of sexual abuse to
outside authorities.
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b)

d)

Such training shall be tailored to the gender efittmates at the employee’s facility. The
employee shall receive additional training if tmepdoyee is reassigned from a facility that
houses only male inmates to a facility that houseg female inmates, or vice versa.

All current employees who have not received suaimitng shall be trained within one year of the
effective date of the PREA standards, and theifashall provide each employee with refresher
training every two years to ensure that all empdsylenow the agency’s current sexual abuse and
sexual harassment policies and procedures. In yearsich an employee does not receive
refresher training, the facility shall provide esher information on current sexual abuse and
sexual harassment policies.

The facility shall document, through employee stgreor electronic verification that
employees understand the training they have redeive

B. Volunteer and contractor training. (8 115.32 PRE#&ibhal Standards)

a)

b)

c)

All volunteers and contractors who have contachwitmates shall be trained on their
responsibilities under the facility’s sexual abasel sexual harassment prevention, detection,
and response policies and procedures.

The level and type of training provided to volumgeand contractors shall be based on the
services they provide and level of contact theyehaith inmates, but all volunteers and
contractors who have contact with inmates shatididied of the facility’s zero-tolerance policy
regarding sexual abuse and sexual harassment famoh@d how to report such incidents.

The facility shall maintain documentation confirgithat volunteers and contractors understand
the training they have received.

C. Inmate education (8 115.33 PREA National Standards)

a)

b)

During the intake process, inmates shall receif@mmation explaining the facility’s zero
tolerance policy regarding sexual abuse and séxarassment and how to report incidents or
suspicions of sexual abuse or sexual harassment.

Within 30 days of intake, the facility shall proeidomprehensive education to inmates either in
person or through video regarding their rightsedree from sexual abuse and sexual
harassment and to be free from retaliation for répg such incidents, and regarding agency
policies and procedures for responding to suclderds.

Current inmates who have not received such edutaliall be educated within one year of the
effective date of the PREA standards, and shadliveceducation upon transfer to a different
facility to the extent that the policies and proaex$ of the inmate’s new facility differ from
those of the previous facility.
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d)

e)

f)

Inmate education shall be provided in formats asibésto all inmates, including those who are
limited English proficient, deaf, visually impaireor otherwise disabled, as well as to inmates
who have limited reading skills.

The facility shall maintain documentation of inmgataticipation in these education sessions.

In addition to providing such education, key infation shall be continuously and readily
available or visible to inmates through postersjate handbooks, or other written formats.

D. Specialized training: Investigations (8 115.34 PR¥aional Standards)

a)

b)

c)

d)

In addition to the general training provided toethployees pursuant to Employee Training (8
115.31 PREA National Standards) (a), LSC shall enthat the facilities conduct sexual abuse
investigations, and its investigators have recetvaiding in conducting such investigations in
confinement settings.

Specialized training shall include techniques faeiviewing sexual abuse victims, proper use of
Miranda and Garrity warnings, sexual abuse evideotection in confinement settings, and the
criteria and evidence required to substantiatesa &@ administrative action or prosecution
referral.

The facility shall maintain documentation that fégiinvestigators have completed the required
specialized training in conducting sexual abusestigations.

Any State entity or Department of Justice componiegit investigates sexual abuse in
confinement settings shall provide such trainingg@gents and investigators who conduct such
investigations

E. Specialized training: Medical and mental healthecég 115.35 PREA National Standards)

a)

b)

The facility shall ensure that all full- and parte medical and mental health care practitioners
who work regularly in its facilities have been tradl in:

(1) How to detect and assess signs of sexual abusseandl harassment;
(2) How to preserve physical evidence of sexual abuse;

(3) How to respond effectively and professionally totwvns of sexual abuse and sexual
harassment; and

(4) How and to whom to report allegations or suspicioinsexual abuse and sexual harassment.

If medical staff employed by the facility conduoténsic examinations, such medical staff shall
receive the appropriate training to conduct suanerations.
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c) The facility shall maintain documentation that noadliand mental health practitioners have
received the training referenced in this standé@hegefrom the facility or elsewhere.

d) Medical and mental health care practitioners sidath receive the training mandated for
employees under § Employee Training (8 115.31 PRB#Aonal Standards) or for contractors
and volunteers under § Volunteer and contractamitrg. (§ 115.32 PREA National Standards),
depending upon the practitioner’s status at thiitiac

SCREENING FOR RISK OF SEXUAL VICTIMIZATION AND ABUSIVENESS

A. Screening for risk of victimization and abusiven@s415.41 PREA National Standards)
a) All inmates shall be assessed during an intakeeaarg and upon transfer to another facility for
their risk of being sexually abused by other inmmatesexually abusive toward other inmates.

b) Intake screening shall ordinarily take place withihhours of arrival at the facility.
c) Such assessments shall be conducted using aniebjscteening instrument.

d) The intake screening shall consider, at a minimtiia following criteria to assess inmates for
risk of sexual victimization:

(1) Whether the inmate has a mental, physical, or dgweéntal disability;

(2) The age of the inmate;

(3) The physical build of the inmate;

(4) Whether the inmate has previously been incarcerated

(5) Whether the inmate’s criminal history is excluswabnviolent;

(6) Whether the inmate has prior convictions for sdgrdes against an adult or child,;

(7) Whether the inmate is or is perceived to be gajisn, bisexual, transgender, intersex,
or gender nonconforming;

(8) Whether the inmate has previously experienced $ejictanization;
(9) The inmate’s own perception of vulnerability; and
(10) Whether the inmate is detained solely for civil igmtion purposes.
e) The initial screening shall consider prior acts@kual abuse, prior convictions for violent

offenses, and history of prior institutional viotenor sexual abuse, as known to the facility, in
assessing inmates for risk of being sexually ateusiv
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f) Within a set time period, not to exceed 30 daymftbe inmate’s arrival at the facility, the
facility will reassess the inmate’s risk of victaation or abusiveness based upon any additional,
relevant information received by the facility sirtbe intake screening.

g) Aninmate’s risk level shall be reassessed whemamted due to a referral, request, incident of
sexual abuse, or receipt of additional informatiwett bears on the inmate’s risk of sexual
victimization or abusiveness.

h) Inmates may not be disciplined for refusing to agrswr for not disclosing complete
information in response to, questions asked putgograragraphs (d)(1), (d)(7), (d)(8), or (d)(9)
of this section.

i) The facility shall implement appropriate controtstbe dissemination within the facility of
responses to questions asked pursuant to thisssthimdorder to ensure that sensitive
information is not exploited to the inmate’s deteimh by staff or other inmates

B. Use of screening information. (8 115.42 PREA Natldstandards)

a) The facility shall use information from the risk'eening required by 8 Screening for risk of
victimization and abusiveness (8 115.41 PREA Nati@&tandards) to inform housing, bed,
work, education, and program assignments with tda gf keeping separate those inmates at
high risk of being sexually victimized from thogehggh risk of being sexually abusive.

b) The facility shall make individualized determinatsoabout how to ensure the safety of each
inmate.

¢) In deciding whether to assign a transgender orsatieinmate to a housing unit for male or
female inmates, and in making other housing angraraming assignments, the facility shall
consider on a case-by-case basis whether a plat@mnald ensure the inmate’s health and
safety, and whether the placement would presentgeanent or security problems.

d) Placement and programming assignments for eacbgeader or intersex inmate shall be
reassessed at least twice each year to reviewhaegts to safety experienced by the inmate.

e) A transgender or intersex inmate’s own views wéspect to his or her own safety shall be given
serious consideration.

f) Transgender and intersex inmates shall be giveonghpertunity to shower separately from other
inmates.

g) The facility shall not place lesbian, gay, bisextr@nsgender, or intersex inmates in dedicated
housing units, or wings solely on the basis ohsdentification or status, unless such placement
is in a dedicated facility, unit, or wing estabkshin connection with a consent decree, legal
settlement, or legal judgment for the purpose ofgumting such inmates.

C. Protective Custody (8 115.43 PREA National Stars)ard
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a)

b)

d)

e)

Inmates at high risk for sexual victimization shadt be placed in involuntary segregated
housing unless an assessment of all availablenatiees has been made, and a determination
has been made that there is no available altemnateans of separation from likely abusers. If
the facility cannot conduct such an assessment dratady, the facility may hold the inmate in
involuntary segregated housing for less than 24dwhile completing the assessment.

Inmates placed in segregated housing for this ma&rgball have access to programs, privileges,
education, and work opportunities to the extensids. If the facility restricts access to
programs, privileges, education, or work opporiesitthe facility shall document:

(1) The opportunities that have been limited,;
(2) The duration of the limitation; and
(3) The reasons for such limitations.

The facility shall assign such inmates to involuptsegregated housing only until an alternative
means of separation from likely abusers can benge@d and such an assignment shall not
ordinarily exceed a period of 30 days.

If an involuntary segregated housing assignmemtade pursuant to paragraph (a) of this
section, the facility shall clearly document:

(1) The basis for the facility’s concern for the inmatgafety; and
(2) The reason why no alternative means of separatinrbe arranged.

Every 30 days, the facility shall afford each sughate a review to determine whether there is a
continuing need for separation from the generaufaimn.

REPORTING

a)

b)

Inmate Reporting (8 115.51 PREA National Standards)

The facility shall provide multiple internal waysrfinmates to privately report sexual abuse and
sexual harassment, retaliation by other inmatessadf for reporting sexual abuse and sexual
harassment, and staff neglect or violation of resgmlities that may have contributed to such
incidents.

The facility shall also provide at least one warifonates to report abuse or harassment to a
public or private entity or office that is not paftthe facility, and that is able to receive and
immediately forward inmate reports of sexual abarse sexual harassment to facility officials,
allowing the inmate to remain anonymous upon refqle®ates detained solely for civil
immigration purposes shall be provided informatonhow to contact relevant consular officials
and relevant officials at the Department of HomdI|&ecurity.
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c)

d)

Staff shall accept reports made verbally, in wgtianonymously, and from third parties and
shall promptly document any verbal reports.

The facility shall provide a method for staff toyately report sexual abuse and sexual
harassment of inmates.

B. Exhaustion of administrative remedies (8 115.52 RREtional Standards)

a)

b)

c)

d)

A facility shall be exempt from this standard itides not have administrative procedures to
address inmate grievances regarding sexual abuse.

The facility:

(1) Shall not impose a time limit on when an inmate rsaymit a grievance regarding an
allegation of sexual abuse.

(2) May apply otherwise-applicable time limits to aroripon of a grievance that does not allege
an incident of sexual abuse.

(3) Shall not require an inmate to use any informad\gance process, or to otherwise attempt to
resolve with staff, an alleged incident of sexualse.

(4) Nothing in this section shall restrict the facilgyability to defend against an inmate lawsuit
on the ground that the applicable statute of litirates has expired.

The facility shall ensure that:

(1) An inmate who alleges sexual abuse may submitex@nice without submitting it to a staff
member who is the subject of the complaint, and

(2) Such grievance is not referred to a staff membaer iwlthe subject of the complaint.
Time frames:

(1) The facility shall issue a final decision on theritseof any portion of a grievance alleging
sexual abuse within 90 days of the initial filinbtlee grievance.

(2) Computation of the 90-day time period shall notude time consumed by inmates in
preparing any administrative appeal.

(3) The facility may claim an extension of time to res@, of up to 70 days, if the normal time
period for response is insufficient to make an appate decision. The facility shall notify
the inmate in writing of any such extension andvigte a date by which a decision will be
made.
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(4) At any level of the administrative process, inchglthe final level, if the inmate does not
receive a response within the time allotted fotyeipcluding any properly noticed
extension, the inmate may consider the absenceesp®mnse to be a denial at that level.

e) Third parties, including fellow inmates, staff mesng family members, attorneys, and outside
advocates, shall be permitted to assist inmatébng requests for administrative remedies
relating to allegations of sexual abuse, and sltadl be permitted to file such requests on behalf
of inmates.

(2) If a third party files such a request on behaldofinmate, the facility may require as a
condition of processing the request that the atlegetim agree to have the request filed on
his or her behalf, and may also require the allegetim to personally pursue any
subsequent steps in the administrative remedy psoce

(2) If the inmate declines to have the request prockesséis or her behalf, the facility shall
document the inmate’s decision.

f) The facility has established procedures for thedibf an emergency grievance alleging that an
inmate is subject to a substantial risk of immirngxual abuse.

(1) After receiving an emergency grievance allegingnamate is subject to a substantial risk of
imminent sexual abuse, the facility shall immediaterward the grievance (or any portion
thereof that alleges the substantial risk of immirsexual abuse) to a level of review at
which immediate corrective action may be taken.

(2) The facility shall provide an initial response vitt48 hours, and
(3) The facility shall issue a final agency decisiothivi 5 calendar days.

(4) The initial response and final facility decisioraldocument the facility’s determination
whether the inmate is in substantial risk of immingexual abuse and the action taken in
response to the emergency grievance.

g) The facility may discipline an inmate for filinggeievance related to alleged sexual abuse only
where the facility demonstrates that the inmatafthe grievance in bad faith.

C. Inmate access to outside confidential support sesvi(8 115.53 PREA National Standards)

a) The facility shall provide inmates with access tistde victim advocates for emotional support
services related to sexual abuse by giving inmat@tng addresses and telephone numbers,
including toll-free hotline numbers where availagldélocal, State, or national victim advocacy
or rape crisis organizations, and, for personsinketiasolely for civil immigration purposes,
immigrant services agencies. The facility shalldaaeasonable communication between
inmates and these organizations and agencies,corndisiential a manner as possible.
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b) The facility shall inform inmates, prior to giviigem access, of the extent to which such

c)

communications will be monitored and the extenwvkich reports of abuse will be forwarded to
authorities in accordance with mandatory reportavgs.

The facility shall maintain or attempt to enteroimbemoranda of understanding or other
agreements with community service providers thatadnle to provide inmates with confidential
emotional support services related to sexual abitsefacility shall maintain copies of
agreements or documentation showing attempts & erb such agreements.

D. Third-party reporting. (8 115.54 PREA National Stards)

The facility shall establish a method to receiviedtparty reports of sexual abuse and sexual
harassment and shall distribute publicly informatm how to report sexual abuse and sexual
harassment on behalf of an inmate.

OFFICIAL RESPONSE FOLLOWING AN INMATE REPORT

a)

b)

d)

e)

Staff and agency reporting duties (8 115.61 PREAddal Standards)

All staff is required to report immediately and ating to facility policy any knowledge,
suspicion, or information regarding an incidensekual abuse or sexual harassment that
occurred in a facility, whether or not it is paftL&sC; retaliation against inmates or staff who
reported such an incident; and any staff neglegtaation of responsibilities that may have
contributed to an incident or retaliation.

Apart from reporting to designated supervisorsfcials, staff shall not reveal any information
related to a sexual abuse report to anyone othertththe extent necessary, as specified in
policy, to make treatment, investigation, and oemurity and management decisions.

Unless otherwise precluded by Federal, State,aa law, medical and mental health
practitioners shall be required to report sexualkalpursuant to paragraph (a) of this section and
to inform inmates of the practitioner’s duty to oefp and the limitations of confidentiality, at the
initiation of services.

If the alleged victim is under the age of 18 orgidered a vulnerable adult under a State or local
vulnerable persons statute, the facility shall refiee allegation to the designated State or local
services agency under applicable mandatory repldins.

The facility shall report all allegations of sexadluse and sexual harassment, including third-
party and anonymous reports, to the facility’s geated investigators.

Agency protection duties. (§ 115.62 PREA Natiortah8ards)

When a facility learns that an inmate is subjea gubstantial risk of imminent sexual abuse,allsh
take immediate action to protect the inmate.
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C. Reporting to other confinement facilities. (8 1I5PBREA National Standards)

a) Upon receiving an allegation that an inmate wasiakyx abused while confined at another
facility, the head of the facility that receivecttallegation shall notify the head of the faciliy
appropriate office of the agency where the allegjmase occurred.

b) Such notification shall be provided as soon asiplessut no later than 72 hours after receiving
the allegation.

c) The facility shall document that it has providedtsuotification.

d) The facility head or agency office that receiveshsnotification shall ensure that the allegation
is investigated in accordance with these standards.

D. Staff first responder duties. (8 115.64 PREA Natld®tandards)

a) Upon learning of an allegation that an inmate veaaially abused, the first security staff
member to respond to the report shall be requoed t

(1) Separate the alleged victim and abuser;

(2) Preserve and protect any crime scene until apigpsieps can be taken to collect any
evidence;

(3) If the abuse occurred within a time period thdt aliows for the collection of physical
evidence, request that the alleged victim not takeactions that could destroy physical
evidence, including, as appropriate, washing, bngsteeth, changing clothes, urinating,
defecating, smoking, drinking, or eating; and

(4) If the abuse occurred within a time period thdt aliows for the collection of physical
evidence, ensure that the alleged abuser doeak®any actions that could destroy physical
evidence, including, as appropriate, washing, bngsteeth, changing clothes, urinating,
defecating, smoking, drinking, or eating.

b) If the first staff responder is not a security staémber, the responder shall be required to
request that the alleged victim not take any astitiat could destroy physical evidence, and then
notify security staff.

E. Coordinated response. (8 115.65 PREA National Staisdl
The facility shall develop a written institutionalan to coordinate actions taken in response to an

incident of sexual abuse, among staff first resposidnedical and mental health practitioners,
investigators, and facility leadership.
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F. Preservation of ability to protect inmates from tamt with abusers. (8 115.66 PREA National
Standards)

a) Neither the agency nor any other governmentalyerggponsible for collective bargaining on
the agency’s behalf shall enter into or renew asiiective bargaining agreement or other
agreement that limits the agency’s ability to remalleged staff sexual abusers from contact
with any inmates pending the outcome of an invasitg or of a determination of whether and
to what extent discipline is warranted.

b) Nothing in this standard shall restrict the entgiimto or renewal of agreements that govern:

(1) The conduct of the disciplinary process, as longuah agreements are not inconsistent with
the provisions of § Evidentiary standard for adstirtive investigations. (8 115.72 PREA
National Standards) and Disciplinary sanctionsstaff (§ 115.76 PREA National
Standards); or

(2) Whether a no-contact assignment that is imposedipgnhe outcome of an investigation
shall be expunged from or retained in the staff tmers personnel file following a
determination that the allegation of sexual abas®t substantiated.

G. Agency protection against retaliation (§ 115.67 RRational Standards)

a) The facility shall protect all inmates and staffouteport sexual abuse or sexual harassment or
cooperate with sexual abuse or sexual harassmesgtigations from retaliation by other
inmates or staff, and shall designate which stafimners or departments are charged with
monitoring retaliation.

b) The facility shall employ multiple protection meass, such as housing changes or transfers for
inmate victims or abusers, removal of alleged siafimate abusers from contact with victims,
and emotional support services for inmates or sthfi fear retaliation for reporting sexual
abuse or sexual harassment or for cooperatingimgstigations.

c) For at least 90 days following a report of sexumlse, The facility shall monitor the conduct and
treatment of inmates or staff who reported the akabuse and of inmates who were reported to
have suffered sexual abuse to see if there arggelahat may suggest possible retaliation by
inmates or staff, and shall act promptly to remady such retaliation. Iltems the facility will
monitor include any inmate disciplinary reportsusimg, or program changes, or negative
performance reviews or reassignments of staff.fabiity shall continue such monitoring
beyond 90 days if the initial monitoring indicatesontinuing need.

d) Inthe case of inmates, such monitoring shall edslude periodic status checks.

e) If any other individual who cooperates with an istigation expresses a fear of retaliation, the
facility shall take appropriate measures to protieat individual against retaliation.
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f)

The facility’s obligation to monitor shall termireaif the facility determines that the allegation is
unfounded.

H. Post-allegation protective custody (8 115.68 PREAonal Standards)

Any use of segregated housing to protect an infvhteis alleged to have suffered sexual abuse
shall be subject to the requirements of Proted@iustody (8§ 115.43 PREA National Standards).

INVESTIGATIONS

a)

b)

d)

¢))

Criminal and administrative agency investigationd{5.71 PREA National Standards)

When the facility conducts its own investigationtiallegations of sexual abuse and sexual
harassment, it shall do so promptly, thoroughlyl abjectively for all allegations, including
third-party and anonymous reports.

Where sexual abuse is alleged, LSC shall use iigatsts who have received special training in
sexual abuse investigations pursuant to Speciatiagung: Investigations (8 115.34 PREA
National Standards).

Investigators shall gather and preserve directcmedmstantial evidence, including any
available physical and DNA evidence and any avhdlatectronic monitoring data; shall
interview alleged victims, suspected perpetratansl, withesses; and shall review prior
complaints and reports of sexual abuse involvirgsiispected perpetrator.

When the quality of evidence appears to suppantioal prosecution, LSC shall conduct
compelled interviews only after consulting with pecutors as to whether compelled interviews
may be an obstacle for subsequent criminal prosetut

The credibility of an alleged victim, suspect, atngss shall be assessed on an individual basis
and shall not be determined by the person’s stusmate or staff. LSC shall not require an
inmate who alleges sexual abuse to submit to agpapy examination or other truth telling
device as a condition for proceeding with the itigagion of such an allegation.

Administrative investigations:

(1) Shall include an effort to determine whether séations or failures to act contributed to the
abuse; and

(2) Shall be documented in written reports that incladkescription of the physical and
testimonial evidence, the reasoning behind cratildssessments, and investigative facts
and findings.

Criminal investigations shall be documented in dtem report that contains a thorough
description of physical, testimonial, and documpn&vidence and attaches copies of all
documentary evidence where feasible.
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h) Substantiated allegations of conduct that appedbs triminal shall be referred for prosecution.

i) The facility shall retain all written reports reéeiced in paragraphs (f) and (g) of this section for
as long as the alleged abuser is incarcerated plogad by the agency, plus five years.

}) The departure of the alleged abuser or victim ftbenemployment or control of the facility or
agency shall not provide a basis for terminatingnaestigation.

k) Any State ,County, Parish, or Federal Agency emtiiymponent that conducts such
investigations shall do so pursuant to the abogairements.

[) When outside agencies investigate sexual abusédhi¢y shall cooperate with outside
investigators and shall endeavor to remain inforadealt the progress of the investigation.

B. Evidentiary standard for administrative investigas (§ 115.72 PREA National Standards)

The facility shall impose no standard higher thaamegponderance of the evidence in determining
whether allegations of sexual abuse or sexual biar@st are substantiated.

C. Reporting to inmates. (§ 115.73 PREA National 8tads)

a) Following an investigation into an inmate’s allagatthat he or she suffered sexual abuse in the
facility, the facility shall inform the inmate as whether the allegation has been determined to
be substantiated, unsubstantiated, or unfounded.

b) If the facility does not conduct the investigatidrshall request the relevant information from
the investigative agency in order to inform the &enonce the investigation is complete.

c) Following an inmate’s allegation that a staff memii@gs committed sexual abuse against the
inmate, the facility shall subsequently inform thimate (unless the facility has determined that
the allegation is unfounded) whenever:

(1) The staff member is no longer posted within theatets unit;
(2) The staff member is no longer employed at theitggil

(3) The agency learns that the staff member has beisted on a charge related to sexual
abuse within the facility; or

(4) The facility learns that the staff member has bamvicted on a charge related to sexual
abuse within the facility.

d) Following an inmate’s allegation that he or she lb@en sexually abused by another inmate, the
facility shall subsequently inform the alleged wiciwhenever:
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(1) The facility learns that the alleged abuser has liegicted on a charge related to sexual
abuse within the facility; or

(2) The facility learns that the alleged abuser has loeavicted on a charge related to sexual
abuse within the facility.

e) All such notifications or attempted notificatiorsa#l be documented.

f) An facility’s obligation to report under this staard shall terminate if the inmate is released from
the facility’s custody

DISCIPLINE

A. Disciplinary sanctions for staff (§ 115.76 PREA Natl Standards)

a) Staff shall be subject to disciplinary sanctiongapnd including termination for violating
agency sexual abuse or sexual harassment policies.

b) Termination shall be the presumptive disciplinaagction for staff who have engaged in
sexual abuse.

c) Disciplinary sanctions for violations of facilityopcies relating to sexual abuse or sexual
harassment (other than actually engaging in sextuade) shall be commensurate with the nature
and circumstances of the acts committed, the stafiiber’s disciplinary history, and the
sanctions imposed for comparable offenses by atiadfrwith similar histories.

d) All terminations for violations of agency sexualiab or sexual harassment policies, or
resignations by staff who would have been termoh#taot for their resignation, shall be
reported to law enforcement agencies, unless tivtaavas clearly not criminal, and to any
relevant licensing bodies.

B. Corrective action for contractors and volunteer&18.77 PREA National Standards)

a) Any contractor or volunteer who engages in sexbata shall be prohibited from contact with
inmates and shall be reported to law enforcemesrna@gs, unless the activity was clearly not
criminal, and to relevant licensing bodies.

b) The facility shall take appropriate remedial measuand shall consider whether to prohibit

further contact with inmates, in the case of ameotiolation of agency sexual abuse or sexual
harassment policies by a contractor or volunteer.
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C. Disciplinary sanctions for inmates (8 115.78 PRE&tibhal Standards)

a)

b)

d)

o))

Inmates shall be subject to disciplinary sanctimmsuant to a formal disciplinary process
following an administrative finding that the inmaegaged in inmate-on-inmate sexual abuse or
following a criminal finding of guilt for inmate-ecmmate sexual abuse.

Sanctions shall be commensurate with the natureiacuimstances of the abuse committed, the
inmate’s disciplinary history, and the sanctionpa®ed for comparable offenses by other
inmates with similar histories.

The disciplinary process shall consider whetheinarate’s mental disabilities or mental illness
contributed to his or her behavior when determinutgt type of sanction, if any, should be
imposed

If the facility offers therapy, counseling, or otheterventions designed to address and correct

underlying reasons or motivations for the abuse fdlcility shall consider whether to require the
offending inmate to participate in such interventi@s a condition of access to programming or
other benefits.

The facility may discipline an inmate for sexuahtaxct with staff only upon a finding that the
staff member did not consent to such contact.

For the purpose of disciplinary action, a repors@fual abuse made in good faith based upon a
reasonable belief that the alleged conduct occighed not constitute falsely reporting an
incident or lying, even if an investigation doeg astablish evidence sufficient to substantiate
the allegation.

The facility may, in its discretion, prohibit aksual activity between inmates and may discipline
inmates for such activity. The facility may notwever, deem such activity to constitute sexual
abuse if it determines that the activity is notrced.

MEDICAL AND MENTAL CARE

b)

Medical and mental health screenings; history gtiaeabuse (8 115.81 PREA National Standards)

If the screening pursuant to Screening for riskiofimization and abusiveness (§ 115.41 PREA
National Standards) indicates that a prison inrhateexperienced prior sexual victimization,
whether it occurred in an institutional settingrothe community, staff shall ensure that the
inmate is offered a follow-up meeting with a metimamental health practitioner within 14
days of the intake screening

If the screening pursuant to Screening for riskiofimization and abusiveness (§ 115.41 PREA
National Standards) indicates that a prison inrhagepreviously perpetrated sexual abuse,
whether it occurred in an institutional settingrothe community, staff shall ensure that the
inmate is offered a follow-up meeting with a mertehlth practitioner within 14 days of the
intake screening.
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c) If the screening pursuant to Screening for riskiofimization and abusiveness (8 115.41 PREA
National Standardsidicates that a jail inmate has experienced @@cual victimization,
whether it occurred in an institutional settingrothe community, staff shall ensure that the
inmate is offered a follow-up meeting with a metimamental health practitioner within 14
days of the intake screening.

d) Any information related to sexual victimizationaisusiveness that occurred in an institutional
setting shall be strictly limited to medical andnted health practitioners and other staff, as
necessary, to inform treatment plans and secuniyraanagement decisions, including housing,
bed, work, education, and program assignmentss otherwise required by Federal, State, or
local law.

e) Medical and mental health practitioners shall abtaformed consent from inmates before
reporting information about prior sexual victimimat that did not occur in an institutional
setting, unless the inmate is under the age of 18.

B. Access to emergency medical and mental healthce=r¢g 115.82 PREA National Standards)

a) Inmate victims of sexual abuse shall receive timefympeded access to emergency medical
treatment and crisis intervention services, thenesand scope of which are determined by
medical and mental health practitioners accordingpeir professional judgment.

b) If no qualified medical or mental health practitos are on duty at the time a report of recent
abuse is made, security staff first responderd &hiad preliminary steps to protect the victim
pursuantto 8 Agency protection duties. (8§ 11BPREA National Standardsd shall
immediately notify the appropriate medical and raghealth practitioners.

c) Inmate victims of sexual abuse while incarceratel $e offered timely information about and
timely access to emergency contraception and sgxuahsmitted infections prophylaxis, in
accordance with professionally accepted standdrdare, where medically appropriate.

d) Treatment services shall be provided to the vietithout financial cost and regardless of
whether the victim names the abuser or cooperatbsany investigation arising out of the
incident.

C. Ongoing medical and mental health care for sexioia¢a victims and abusers (8 115.83 PREA
National Standards)

a) The facility shall offer medical and mental headtraluation and, as appropriate, treatment to all
inmates who have been victimized by sexual abus@yrprison, jail, lockup, or juvenile
facility.

b) The evaluation and treatment of such victims shalude, as appropriate, follow-up services,
treatment plans, and, when necessary, referratofarnued care following their transfer to, or
placement in, other facilities, or their releasmrircustody.
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c)

d)

o))

h)

The facility shall provide such victims with mediead mental health services consistent with
the community level of care.

Inmate victims of sexually abusive vaginal pen&ratvhile incarcerated shall be offered
pregnancy tests.

If pregnancy results from the conduct describeparagraph (d) of this section, such victims
shall receive timely and comprehensive informatibout and timely access to all lawful
pregnancy-related medical services.

Inmate victims of sexual abuse while incarceratell $e offered tests for sexually transmitted
infections as medically appropriate.

Treatment services shall be provided to the vietithout financial cost and regardless of
whether the victim names the abuser or cooperatbsany investigation arising out of the
incident.

All prisons shall attempt to conduct a mental Heeltaluation of all known inmate-on-inmate
abusers within 60 days of learning of such abus®ty and offer treatment when deemed
appropriate by mental health practitioners.

DATA COLLECTION AND REVIEW

a)

b)

d)

Sexual abuse incident reviews (8§ 115.86 PREA NatiStandards)

The facility shall conduct a sexual abuse incidemtew at the conclusion of every sexual abuse
investigation, including where the allegation hasleen substantiated, unless the allegation has
been determined to be unfounded.

Such review shall ordinarily occur within 30 day<lee conclusion of the investigation.

The review team shall include upper-level managémticials, with input from line
supervisors, investigators, and medical or mergalth practitioners.

The review team shall:

(1) Consider whether the allegation or investigatiafidgates a need to change policy or practice
to better prevent, detect, or respond to sexuaebu

(2) Consider whether the incident or allegation wasivatéd by race; ethnicity; gender identity;
lesbian, gay, bisexual, transgender, or intersemtitication, status, or perceived status; or
gang affiliation; or was motivated or otherwise sadi by other group dynamics at the
facility;

(3) Examine the area in the facility where the incidalegedly occurred to assess whether
physical barriers in the area may enable abuse;
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(4) Assess the adequacy of staffing levels in that dueimg different shifts;

(5) Assess whether monitoring technology should beayel or augmented to supplement
supervision by staff; and

(6) Prepare a report of its findings, including but netessarily limited to determinations made
pursuant to paragraphs (d)(1)-(d)(5) of this segtemd any recommendations for
improvement and submit such report to the fachiéyad and PREA compliance manager.

(e) The facility shall implement the recommendagiéor improvement, or shall document its
reasons for not doing so.

B. Data collection (8 115.87 PREA National Standards)

a) The facility shall report accurate, uniform incitidrased data for every allegation of sexual
abuse at the facility using a standardized instniraad set of definitions to the agency (LSC).

b) LSC shall collect the data reported and shall agggeethe incident-based sexual abuse data at
least annually.

c) The incident-based data collected shall include, mtnimum, the data necessary to answer all
guestions from the most recent version of the Suofé&exual Violence conducted by the
Department of Justice.

d) The facility shall maintain, review, and collectaas needed from all available incident-based
documents, including reports, investigation filesgd sexual abuse incident reviews.

e) LSC is required to obtain incident-based and aggeztydata from every facility which it
operates for the confinement of inmates.

f) Upon request, LSC is required to provide all suatadrom the previous calendar year to the
Department of Justice no later than June 30.

C. Data review for corrective action. (§ 115.88 PRE&tibNnal Standards)

(a) LSC shall review data collected and aggregateduamtstoData collection (8§ 115.87 PREA
National Standardsi order to assess and improve the effectiveneis séxual abuse
prevention, detection, and response policies, pestand training, including by:

(1) Identifying problem areas;
(2) Taking corrective action on an ongoing basis; and

(3) Preparing an annual report of its findings andexdive actions for each facility, as well as
the agency as a whole.
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(b) Such report shall include a comparison of tineent year’s data and corrective actions with

(d)

those from prior years and shall provide an assessof the agency’s progress in addressing
sexual abuse.

LSC'’s report shall be approved by the agency heddwade readily available to the public
through its website or, if it does not have onegtigh other means.

LSC may redact specific material from the régperhen publication would present a clear and
specific threat to the safety and security of difgcbut must indicate the nature of the material
redacted.

D. Data storage, publication, and destruction (8 9 PRBEA National Standards)

a)

b)

LSC is required to ensure that data collected @nisto Data collectio(g§ 115.87 PREA
National Standards) are securely retained.

LSC is required to make all aggregated sexual abbate from facilities under its direct control
and private facilities with which it contracts, ddg available to the public at least annually
through its website or, if it does not have onegtdigh other means.

LSC is required to remove all personal identifiee$ore making aggregated sexual abuse data
publicly available.

The agency is required to maintain sexual abuse @dlected pursuant to Data collection (8
115.87 PREA National Standards) for at least 10syatier the date of the initial collection
unless Federal, State, or local law requires otiserw

AUDITS

Audits of standards. (8 115.93 PREA National Staths)a

The agency shall conduct audits pursuant to 8115REA National Standards—.8 115-405 PREA
National Standards.

A.

AUDITING AND CORRECTIVE ACTION

Frequency and scope of audits (§ 115.401 PREA NaitiStandards)

a)

b)

The agency shall ensure that each facility operayetthe agency is audited at least once during
each three-year period.

The agency shall ensure that at least one-thieholf facility type operated by the agency, is
audited during each one-year period.

The Department of Justice may send a recommend@tian agency for an expedited audit if the
Department has reason to believe that a partiataity may be experiencing problems relating
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d)

g)

h)

j)

k)

to sexual abuse. The recommendation may also iackf@rrals to resources that may assist the
agency with PREA-related issues.

The Department of Justice shall develop and isausudit instrument that will provide guidance
on the conduct of and contents of the audit.

The agency shall bear the burden of demonstrabngptance with the standards.

The auditor shall review all relevant agency-widdiqees, procedures, reports, internal and
external audits, and accreditations for each fsdyipe.

The audits shall review, at a minimum, a samplihgetevant documents and other records and
information for the most recent one-year period.

The auditor shall have access to, and shall obselivareas of the audited facilities.

The auditor shall be permitted to request and vecedpies of any relevant documents
(including electronically stored information).

The auditor shall retain and preserve all docuntemtdincluding, e.g., video tapes and
interview notes) relied upon in making audit detiexations. Such documentation shall be
provided to the Department of Justice upon request.

The auditor shall interview a representative sampiamates and of staff, supervisors, and
administrators.

The auditor shall review a sampling of any avagaltieotapes and other electronically
available data that may be relevant to the promsimeing audited.

m) The auditor shall be permitted to conduct privatenviews with inmates.

n)

0)

Inmates shall be permitted to send confidentialnmiation or correspondence to the auditor in
the same manner as if they were communicating kegal counsel.

Auditors shall attempt to communicate with commynfiased or victim advocates who may
have insight into relevant conditions in the fagili

B. Auditor qualifications (8 115.402 PREA National Standards)

a)

An audit shall be conducted by:

(1) A member of a correctional monitoring body thahdd part of, or under the authority of, the
agency (but may be part of, or authorized by, gevant State or local government);

(2) A member of an auditing entity such as an inspeg¢oieral’s or ombudsperson’s office that
is external to the agency; or
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b)

d)

(3) Other outside individuals with relevant experience.

All auditors shall be certified by the Departmehfostice. The Department of Justice shall
develop and issue procedures regarding the catidit process, which shall include training
requirements.

No audit may be conducted by an auditor who hasived financial compensation from the
agency being audited (except for compensationveddor conducting prior PREA audits)
within the three years prior to the agency’s retemof the auditor.

The agency shall not employ, contract with, or oilee financially compensate the auditor for
three years subsequent to the agency’s retentitreauditor, with the exception of contracting
for subsequent PREA audits.

C. Audit contentsand findings (8 115.403PREA National Standards)

a)

b)

d)

f)

Each audit shall include a certification by theigardhat no conflict of interest exists with
respect to his or her ability to conduct an autithe agency under review.

Audit reports shall state whether agency-wide pedi@and procedures comply with relevant
PREA standards.

For each PREA standard, the auditor shall determhrether the audited facility reaches one of
the following findings: Exceeds Standard (substdiytiexceeds requirement of standard); Meets
Standard (substantial compliance; complies in allemal ways with the standard for the
relevant review period); Does Not Meet Standardumes corrective action). The audit
summary shall indicate, among other things, thebmmof provisions the facility has achieved at
each grade level.

Audit reports shall describe the methodology, samyizes, and basis for the auditor’s
conclusions with regard to each standard provikorach audited facility, and shall include
recommendations for any required corrective action.

Auditors shall redact any personally identifiabienate or staff information from their reports,
but shall provide such information to the agencgrugequest, and may provide such
information to the Department of Justice.

The agency shall ensure that the auditor’s finabreis published on the agency’s website if it
has one, or is otherwise made readily availabtbéqublic.

D. Audit corrective action plan (8§ 115.404 PREA National Standards)

a)

b)

A finding of “Does Not Meet Standard” with one opbre standards shall trigger a 180-day
corrective action period.

The auditor and the agency shall jointly devel@oaective action plan to achieve compliance.
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c) The auditor shall take necessary and appropriapes 4o verify implementation of the corrective
action plan, such as reviewing updated policies@ndedures or re-inspecting portions of a
facility.

d) After the 180-day corrective action period ends,dhditor shall issue a final determination as to
whether the facility has achieved compliance whithse standards requiring corrective action.

e) If the agency does not achieve compliance with etahdard, it may (at its discretion and cost)
request a subsequent audit once it believes thasi@chieved compliance.

E. Audit appeals (§ 115.405 PREA National Standards)

a) An agency may lodge an appeal with the Departmiedtstice regarding any specific audit
finding that it believes to be incorrect. Such agdpeust be lodged within 90 days of the
auditor’s final determination.

b) If the Department determines that the agency lesdgood cause for a re-evaluation, the
agency may commission a re-audit by an auditor allytagreed upon by the Department and
the agency. The agency shall bear the costs ofdkasidit.

c) The findings of the re-audit shall be consideredlfi

XIl.  STATE COMPLIANCE

State deter mination and certification of full compliance (8 115.501PREA National Standards)

a) In determining pursuant to 42 U.S.C. 15607(c)(2¢thir the State is in full compliance with the
PREA standards, the Governor shall consider thdtsesf the most recent agency audits.

b) The Governor’s certification shall apply to all lges in the State under the operational control
of the State’s executive branch, including fa@ktoperated by private entities on behalf of the
State’s executive branch.

ATTACHMENTS:

Form LSC 2.15-15 PREA Investigational Summary/Céke Summary
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